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What is the People Puzzles Culture?

Highly autonomous, but very much 

there when you need it - generously 

sharing knowledge, skills and 

experience. We're young and 

growing ourselves, and we work with 

clients to help them grow.

Our Culture

People Puzzles culture is, in my view, 

professional (we want to do the best for our 

clients); supportive (we are all willing to 

help each other out) and joyful (we have a 

lot of fun when we’re together). The culture 

feels warm, friendly and engaging.

Fun, Professional, 

Innovative, Passionate 

and Collaborative

A friendly, collaborative and caring environment that 

provides the opportunity to work with like-minded 

professionals in a commercial setting.



What is the People Puzzles Culture?

I would describe the culture as: 

‘people focussed’ (HRD’s and 

clients), adaptable, innovative, work 

at pace, commercial, supportive (of 

clients and within HRD population), 

collective brilliance!

Our Culture

Positive, creative and fun, 

where collaboration happens 

through a non-corporate, 

flexible community.



People Puzzles means working for a broad range of clients, every day is different. I love 

finding out about the industry my new clients operate in; I would never have had exposure as an 

in-house HR Director to so many different business areas, it’s really broadened my horizons 

and knowledge. 

My knowledge and skills development at People Puzzles has advanced more in one year than 

numerous years in an in-house role. I love seeing the difference you can make to a mid-tier 

business, and helping the team really believe in the business is the single biggest impact I can 

have to a new client. 

I love having control of my own work schedule: I have true flexible working, whilst, most 

importantly, not having to reduce the seniority or intellectual challenge of my role. In an in-house 

role you can sometimes get a little comfortable, not push yourself to your capabilities. At People 

Puzzles this isn’t an option, every day with a client is another opportunity to prove the value of 

HR to their business.

Our culture
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How is it different to other places 
you have worked?

Here, I work for myself on the days I 

choose to work, with a diverse and 

interesting group of clients, safe in 

the knowledge that I've got the 

support of People Puzzles behind 

me.

Different

It’s completely different. It doesn’t feel like a 

job most of the time. I have control over the 

work I do, the amount I want to do and when I 

want to do it. I feel that I have a key role to 

play in helping a range of diverse businesses 

move in the right direction: there’s nothing 

better than feeling I am really creating value in 

helping clients manage and develop their 

people. I love how I can use the skills, 

knowledge and experience I’ve acquired from 

what’s been quite a lengthy career to support 

my clients: it’s great being able to provide 

them with new perspectives to move things 

forward.

Less politics, more 

supportive and more 

collaborative



How is it different to other places 
you have worked?

There is no management hierarchy 

or controlled environment, there are 

professional standards and individual 

accountability on delivering HR 

solutions.

Different

It’s professional yet very friendly and supportive. Felt part of the ‘family’ very early 

on (helped by a great induction and brilliant RD). The flexibility provided to fit in 

with family commitments yet, the ability to work with great clients and do work that 

makes a real difference is amazing.

Because there is variety, 

excitement and no ‘comfort 

zone’ to hide away in.



I feel as though we have a shared and agreed purpose and this is supported by 

the recruitment and induction process, ongoing support from the Regional 

Directors and reinforced by our values. I know how I contribute to the whole and I 

love the openness of you and others in the business, whether giving opinions, or 

supplying insight into the financials.

The difference from other organisations is that I have greater trust in the integrity 

of the business as well as with my immediate contacts and this is really important 

to me.

I love working with Entrepreneurs. I am fascinated with people who have the 

vision and drive to develop ideas and build enterprises and are intuitive to the 

potential of people.
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What do you 
love about working 
with People Puzzles?

Love



Although I work for myself, I've got 

this amazing People Puzzles rich 

support network around me - finding 

me clients, providing tools, 

templates, advice and the voice of 

experience, enabling me to deliver 

brilliantly for my clients.

Love

I think for me it’s the freedom and 

independence working with People Puzzles 

offers. At this stage in my career being an 

associate rather than an employee suits me 

very well. I’m no longer constrained by the 

politics that is rife in the corporate world. I love 

the people in People Puzzles – we see the 

world in much the same way and this helps us 

to be a cohesive team. Some of my associate 

colleagues have some jaw-dropping 

capabilities and know-how which have helped 

us get stronger and better collectively.

It's fun. Lots of buzz and a real 

genuine feeling of teamwork 

and achieving great things 

together.

What do you love about working 
with People Puzzles?



What do you love about working 
with People Puzzles?

The people, the support (genuine 

support, belief and encouragement), 

the team (central and regional), great 

clients.

Love

The networking, the sharing, the feeling of 

belonging to something great with likeminded 

people, where there is always something else 

to be curious about due to our wide and varied 

collective experiences. I love being able to 

make a positive difference to ambitious 

businesses, high level or rolling up the 

sleeves and getting stuck in!

The network of experience and 

exceptional collaboration with 

professional colleagues.



The culture for me is quite unique: liberating but supportive, authentic and 

innovative, warm and open.

It is different as it provides huge variety of opportunity and really allows you to 

explore new things - both personally and professionally; it provides a great 

framework of support, tools and techniques - but freedom to operate, learn and 

grow. The client base also offers the chance to make an impact and add real value 

to growing organisations. It is agile, avoiding the bureaucracy and limitations often 

imposed by a corporate environment.

What do I love? All the above and the ability to be valued as an individual and 

feel a genuine sense of care.

Our culture
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